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August 19th, 2025
St. Luke’s McCall Fiscal Year 2026 Funding Request
To: McCall Memorial Hospital District Board of Trustees

Pursuant to the Healthcare Services Agreement entered into on February 5, 2016, between St. Luke’s McCall and the
McCall Memorial Hospital District (the District), St. Luke’s may, no more often than annually, request that the District
fund access to certain healthcare services to be provided by St. Luke’s McCall under the Healthcare Services Agreement.
This year, St. Luke’s submits this memorandum in support of the District’s plans to levy funds to develop workforce
housing for healthcare workers to support access to healthcare in this community. This 2026 Funding Request does not
request that any funds be paid to St. Luke’s McCall, and we understand that under the District’s planned budget for
FY26, no funds would be paid to St. Luke’s.

Workforce Housing

Improving Access to Care. The availability of housing for healthcare workers in this community will allow St Luke’s
McCall to hire and retain staff that would otherwise relocate to areas of more available and affordable housing. This will
help ensure sustainment of hospital services that are currently offered now or needed to be offered in the future. This
project is in alighnment with the mission and vision of the District outlined in the Health Services Agreement. This project
also helps improve the current housing crisis in Valley County by improving the inventory of workforce housing options.
St. Luke’s McCall stands ready to deliver property management services, as well as unit maintenance and upkeep
services, on terms mutually acceptable to St. Luke’s McCall, the District, and the St. Luke’s McCall Foundation. St. Luke’s
McCall supports the District’s levy into its sinking fund of the maximum amount deemed appropriate by the District
Board.

What does it mean for the District to fund these services?

The development of workforce housing helps to ensure healthcare services remain available to our community members
as St. Luke’s McCall works to recruit and retain necessary individuals to provide those services. The scarcity of housing
that is affordable for healthcare workers adds to the time it takes to fill positions at the hospital and clinics, with some
positions taking more than 140 days to fill. Qualified applicants have withdrawn due to the lack of available affordable
housing. St. Luke’s McCall currently has nearly 30 open positions. While St. Luke’s McCall can fill positions with
contracted traveling staff, this is significantly more expensive than employing people who live and work in our
community and adds to the cost of healthcare available to the District’s residents and taxpayers.

Next steps
St. Luke’s McCall respectfully supports the District’s levy of funds to support the District’s Workforce Housing project.

Amber Green

Chief Operating Officer/Chief Nursing Officer
St. Luke’s McCall
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